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Over the past year we have made considerable effort to meet with our collaborating partners in the 
three priority areas that members of our community identified in the 2013 Community Health Needs 
Assessment.  A major part of this Community Health Improvement Plan effort was concentrated on 
developing a service plan with measurable goals and objectives and identifying the responsible parties in 
our multiple organizations.  This way our efforts would be tracked on the New York State Prevention 
Website by the counties of Albany, Rensselaer and Schenectady.  For our part, Rensselaer County 
Department of Health is pleased to post for our community members the evaluation on our three top 
priorities in the attached Dashboards as prepared by Lisa Currin, Healthy Capital District Initiative. 

Upon reviewing these three priorities please note that we have several Green strategies for the 
measurable goals and objectives obtained to date.  There are also some that are marked Yellow as they 
are in the process of rolling out this year 2015 and we will be able to measure progress in these areas by 
year’s end.  As for the tactics and strategies still marked Red, we humbly acknowledge that these still 
need collaborative efforts on our part as well as input from other collaborating members of the 
community committed to this service plan.   

Highlights 

Some of the major accomplishments in the area of Asthma include disseminating Asthma Action Plans 
and educational resources to the Rensselaer County School Nurses at our annual School Nurse 
Conference. We have a trained Butt Stops Here facilitator on staff that provides two cessation program 
groups per year to county employees. We are active members of the Asthma CHIP Taskforce Committee 
with HCDI.  

Our efforts towards the rising people affected by Diabetes and its preventable complications we had 
two employees trained to provide the National Diabetes Prevention Program to provide to other 
employees and the community. We were able to have both public health educators trained in the 
nutritional value tools used in supermarket chains. We were able to distribute 95 Diabetes Resource 
Guides to consumers, collaborating agencies and school nurses. We worked with CEO to develop and 
distribute a Breastfeeding Resource Guide to expectant and nursing mothers. We have developed a 
Worksite Health program and began a stairwell campaign, physical activity at lunch, and local produce 
delivery to our worksite for our employees. 

In the area of Behavioral Health we continue to promote the Take Back Drug initiatives. We 
collaborated with a school district and a treatment provider to offer information regarding opioid use 
signs, abuse, and resources to parents and caregivers. We offered the NYS Opioid Overdose Prevention 
Training making Narcan kits readily available to 18 of our staff to prevent heroin overdosing and sudden 
death. Two of our mental health clinics are working on the beginning stages of becoming Tobacco Free 
grounds. 

 


